


INTRODUCTION AND
PURPOSE:

Candidlex Advisors LLP is committed to upholding the highest ethical standards and
conducting business with integrity, honesty, and professionalism. This Code of Conduct
outlines the fundamental principles that govern the behaviour and actions of all partners,
associates, employees and representatives while representing the firm. The purpose of this
code is to maintain the firm's reputation, protect client interests, and foster a culture of ethical
conduct.



PROFESSIONALISM AND
COMPETENCE:




CLIENT CONFIDENTIALITY
AND PRIVACY:




CONFLICT OF INTEREST:




ETHICAL BILLING AND FEE
PRACTICES:




RESPECT AND DIVERSITY:




ANTI-CORRUPTION
AND BRIBERY:

Strictly prohibit any form of bribery,
corruption, or facilitation payments, both
domestically and internationally.

Comply with all anti-corruption laws and

regulations applicable in India and other
jurisdictions.

Abide by Standards of Professional
Conduct and Etiquette laid down under

Chapter-Il of Part-VI of the Bar Councill
of India Rules.




GIFTS AND
ENTERTAINMENT:




DUE DILIGENCE
ON BUSINESS
PARTNERS:

Before engaging in any business relationships with third parties,
Including vendors, clients, and agents, a proper due diligence
process must be conducted to ensure they have a clean record
and are not associated with corrupt practices.




RECORD KEEPING:




POLITICAL
CONTRIBUTIONS:

The firm and its representatives shall not make
political contributions that could compromise the
firm's impartiality or independence.




SOCIAL RESPONSIBILITY
AND PRO BONO WORK:




INFORMATION SECURITY
AND DATA PROTECTION:




WHISTLEBLOWING AND
REPORTING:




Sexual harassment, in any form, is strictly
prohibited, including unwelcome advances,
requests for sexual favours, verbal or
physical conduct of a sexual nature, or any

other behaviour that creates a hostile work
environment

All employees, partners,
assoclates, and representatives
must treat each other with
respect and dignity, refraining
from any actions that could be
perceived as harassing or
Intimidating.




The firm will establish a
dedicated committee to
address and Investigate
sexual harassment
complaints promptly
and Impartially In

compliance of the
provisions of the Sexual
Harassment of Women
at Workplace
(Prevention, Prohibition
and Redressal) Act, 2013




COMPLIANCE AND
TRAINING:




CONSEQUENCES OF
VIOLATIONS:




